
1 

/wp-content/uploads/COVID-19-Pandemic-Prevention-Plan.pdf


2 

Q: I was recently sick. When can I return to work? 

A: 
As per Cal/OSHA and the CDC requirements, any employee out sick with fever or acute respiratory symptoms must 

not return to their work site until both the following occur: 
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Q: What if I feel I am being treated unfairly or being harassed or discriminated against in 

connection with COVID-19? 

A: UEI does not tolerate discrimination, harassment, or retaliation.  (Please see the Centers for Disease Control and 

Prevention site to learn the facts about COVID-19 and how to prevent the spread of rumors and bias.) 

Employees who feel they are being treated unfairly should contact UEI Human Resources. 

 

 

Resources & Contact Information 

 

For General COVID-19 related inquiries, please reach out to your supervisor or: 

 Patricia Lau - jacksonp@csus.edu (916) 278-5444 

 Dena Roberts - dena.roberts@csus.edu (916) 278-4383 

 

To report that you have been exposed to or diagnosed with COVID-19: 

 Trina Knight - trinak@csus.edu (916) 278-7370  
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